
 

Frequently Asked Questions 

Know Your Power: Strikes 
Union members have rights under the law, including the right to legally withhold 
our labor. Strikes are protected activities. Below are some common questions 
asked by union members, especially ones who have not experienced strikes. 

 

Basic Definition 
Q: What Is A Strike? 
A strike is an organized work stoppage by union members. 

 
FAQ: Patient Care 
Q: If We Went On Strike, Who Would Take Care Of Our Patients? 
Ultimately, going on strike may be the best way to take care of patients in the long term. We are 
required by law to give 10 days’ notice of a strike so that the employer has time to arrange proper care 
for patients. A strike is a protected union activity and does not constitute abandonment of our patients 
because we will notify the employer well ahead of time. 

 
FAQ: Bargaining 
Q. Why Is It Important That We Stand Together As Co-Workers During Negotiations? 
When we stand together, we have power. Solid participation by our union members shows 
management and the public that we are united to achieve our goals. Unity means taking part in actions 
big and small, including: 

• Sharing bargaining information on social media or changing our profile frames 
• Wearing a sticker or button to work 
• Signing a petition 
• Joining an informational picket or vehicle parade outside of our work hours 
• Striking to protect our patients and our profession 

 
Q. Why Go On Strike? Can’t We Simply Continue To Negotiate? 
If we settle for takeaways or reductions now, we will never get them back. We’ve got to give this 
negotiation everything we’ve got. 
Registered nurses and health care professionals at KP have always approached the issue of striking 
seriously. We have had to stand up to management and say no in the strongest way—to protect our 
patients, our licenses, our practice and our contract. Patients are our top priority. We have made 
proposals to management that would keep high-quality health care and services intact and available. 

 
FAQ: The Strike Process 
Q: Can We Strike During A Pandemic? 
Yes, nurses and other health care professionals throughout the United States have gone on strike 
during this pandemic to achieve fair contracts. While the President of the United States has the ability 
to intervene in strikes that create a national emergency, this authority has not been used during COVID. 
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Q: Who Decides Whether We Go On Strike? 

A. We all do. We will vote in a secret ballot to strike after getting an update on where negotiations stand 
with respect to our patient care goals, including: 

• Access to health care 

• Safe staffing 

• Patient and workplace safety 

• Investment in the people who provide care 

If members vote to authorize a strike, bargaining team members will deliver notice to the employer—but 
only if, and when, we can achieve our patient care goals through a strike. 

Q: How Long Does A Strike Last? 

The truth is we don’t know at this point. Our bargaining team will recommend the length of a strike. 
When 24,000 UNAC/UHCP members vote YES to strike, the message to the employer is very powerful. 
Just imagine even one day at Kaiser Permanente without any registered nurses, therapists or pharmacists? 

Q: Does Management Have The Right To Ask If I Intend To Strike Or Not? 

We do not have to tell management of our intent to either strike or cross the picket line. We do not have 
to answer, if asked. We can simply say “I am standing with my co-workers.” 

It is unlawful for our manager to ask us further questions about our plans or to discourage us from 
participating in the strike. If you get such questions, please contact a UNAC/UHCP staff representative. 
UNAC/UHCP can follow up and make sure that the harassment stops. 

Q. What Can I Do To Prepare For A Strike? 

The more visible actions we take together leading up to a strike, the more likely we are to win the 
contract we deserve without having to strike. 

We can actively participate in our campaign by attending meetings, participating in solidarity actions such 
as wearing buttons, attending town halls or rallies, and by signing and circulating our unity petition: 
unacuhcp.org/invest-in-care. We can also make the short-term sacrifice of a strike easier on ourselves and 
our families by picking up extra shifts now. 

 
 
 

Additional Questions? 
Contact Your UNAC/UHCP 

Staff Representative 
https://unacuhcp.org/affiliates 

https://unacuhcp.org/invest-in-care
https://unacuhcp.org/affiliates/
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